National Honor Society

Selection of Members

Membership

· Membership is an honor bestowed upon a student.  Selection for membership is by a Faculty Council and is based on outstanding scholarship, character, leadership and service.  Once selected, members have the responsibility to continue to demonstrate these qualities.

· Membership in the Steamboat Springs High School Chapter shall be known as active, inactive, honorary, and graduate.  Active and inactive membership will be determined by criteria set by the members and approved by the Faculty Council.  Active members, as determined by the Faculty Council, will be permitted to wear the NHS stole in SSHS graduation ceremonies.  Active and inactive members will be acknowledged in the commencement program.

· Active members who are seniors are eligible to be nominated to compete in the NHS Scholarship Program.

· NHS members who transfer from another school and bring a letter from the former principal or NHS advisor to the SSHS advisor shall be accepted automatically as a member in the SSHS chapter.  Transfer students must meet the SSHS chapter standards within one semester in order to retain their membership.

Eligibility

· Eligible candidates must be sophomore, juniors, or seniors, and have been in attendance at SSHS the equivalent of one semester.

· Class of 2009 candidates must have a cumulative scholastic average of at least 3.8, Class of 2010-2011 candidates must have a cumulative scholastic average of at least 3.7 based upon a minimum of three semesters.  Candidates shall then be evaluated on the basis of service, leadership, and character.

Selection of Members

· Students having the prerequisite GPA will be identified following the fall semester of each year.  Identified students will be notified of their candidacy by a letter from the Faculty Advisor.

· Candidates interested in becoming NHS members must complete the information packet and submit it prior to the deadline to the designated individuals.  Completed packets must be signed and time stamped to verify receipt of the packet.  Incomplete packets will be returned to the candidate and will not be considered.

· Completed packets will be assigned a number by the faculty advisor.  Review of an individual’s candidacy by the Faculty Council is by number only to ensure the fairest possible evaluation.

· Each member of the Faculty Council will evaluate each information packet on the basis of service, leadership and character.  The evaluations will be submitted to the chair of the Faculty Council.  

· All SSHS staff will evaluate NHS candidates with whom they are familiar on the basis of service, leadership and character.  The staff evaluations will be tallied by the Faculty Advisor.  The Faculty Advisor will submit the staff evaluation results to the chair of the Faculty Council by Information Packet number.

· The Faculty Council chair will tally the results of the staff survey and the Council member’s evaluations and present the results to the Faculty Council.  The council will then recommend selection of candidates (known only by number to the Council) who have met the selection criteria to the Faculty Advisor.

· The Faculty Advisor will notify each candidate of the Faculty Council’s decision of selection by mail.  Candidates become members when inducted at a special ceremony.

· The Principal and Faculty Advisor shall receive appeals in cases of non-selection of candidates.

Selection Criteria: Leadership


The student who exercises leadership:

· Is resourceful in proposing new problems, applying principles, and making suggestions

· Demonstrates initiative in promoting school activities

· Exercises positive influence in peers in upholding school ideals

· Contributes ideas that improve the civic life of the school

· Is able to delegate responsibilities

· Exemplifies positive attitudes

· Inspires positive behavior in others

· Demonstrates academic initiative

· Successfully holds school offices or positions of responsibility; conducts business effectively and efficiently; demonstrates responsibility

· Is a leader in the classroom, at work, and in other school or community activities

· Is thoroughly dependable in any responsibility accepted

· Is willing to uphold scholarship and maintain a loyal school attitude

Selection Criteria: Service


The student who serves:

· Volunteers and provides dependable and well organized assistance, is gladly available, and is willing to sacrifice to offer assistance

· Works well with others and is willing to take on difficult or inconspicuous responsibilities

· Cheerfully and enthusiastically renders any requested service to the school

· Is willing to represent the class or school in inter-class and inter-scholastic competition

· Does committee and staff work without complaint

· Participates in some activity outside of school, for example, Girl Scouts, Boy Scouts, church groups, volunteer services for the elderly, poor, or disadvantaged

· Mentors persons in the community or students at other schools

· Shows courtesy by assisting visitors, teachers, and students

Selection Criteria: Character


A person of character demonstrates the following six qualities: respect, responsibility, trustworthiness, fairness, caring, and citizenship. In addition, it can also be said that the student of character:

· Takes criticism willingly and accepts recommendations graciously

· Consistently exemplifies desirable qualities of behavior (cheerfulness, friendliness, poise, stability)

· Upholds principles of morality and ethics

· Cooperates by complying with school regulations concerning property, programs, office, halls, etc.

· Demonstrates the highest standards of honesty and reliability

· Regularly shows courtesy, concern and respect for others

· Observes instructions and rules, is punctual, and faithful both inside and outside the classroom

· Has powers of concentration, self-discipline, and sustained attention as shown by perseverance and application to studies

· Manifests truthfulness in acknowledging obedience to rules, avoiding cheating in written work, and showing unwillingness to profit by the mistakes of others

· Actively helps rid the school of bad influences or environments
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